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da Retirement System

re than 600,000 state and local

City’s decision to join FRS is
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lorida Retirement Systeti

ontains two retirement plan opt

defined benefit plan (“Pension Plan’
and

defined contribution plan (“Investm
[Blan’).
joining FRS, an employee can €
Ipate in one plan or the other.

nbers can also make a 2r
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orida Retirement Syster

S Pension Plan — benefits are basec
>d formula: years of service x avg. {
pensation X benefit multiplier

K of loss 1s on system/employers

\ verwhelming majority of FRS
are 1n the Pension Plan.
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orida Retirement Syste

RS Investment Plan — benefits
>d on funds contributed to individue
ber accounts, plus investment earni

osses [like a 401(k) plan]

mbers may direct the investment of t
account 1n a variety of investmen

loss 1s on employees.
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he Florida Retirement System at any
1€, for any of 3 employee groups:

General Employees
Police Officers

Firefighters
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S Participation Requireme

1ing FRS means a change in pensiol
1efits which 1s subject to collective
gaining with unions.

a condition of FRS participation, so
rity coverage is mandatory for all
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FRS Contributions

ribution rates set by the legislature E
nual actuarial reports.

ent FRS Pension Plan contribution ra

regular (general employees) —9.¢

senior management —13.12%
special risk —20.92%
>cted officials —16.53%
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FRS Contributions

ent FRS Investment Plan contrib
'S

> regular (general employees) —10.:

senior management — 12.37%
> special risk —22.49%
2lected officials —17.77%
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oution Rates will Probab

S has suffered significant investme
es in the past year. |

fference between FRS and most local
vernment pension plans: FRS was fi

ded (had a surplus) as of July 2008

ontribution rates will likely in
> next few years, from 4% t
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sition to FRS: 2 Approac

inate or freeze current City plan(

all employees join FRS.

ose current City plan(s) to new
mbers— all new hires join FRS;
nbers of closed City plan(s) may
in City plan or join FRS.
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FRS Transition

urrent City pension plans are closed
ent plan members have individual 1
clect to stay 1in City plan, or join FRS

S statute provides additional
erendum” for police and fire; but tk
ally handled through collective
INg process.
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FRS Transition
Vhat Effect on City Retirees

law, retirees have a vested right to
1s10n benefits in place at the time the
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e or Freeze Current C

t plan would terminate or benef
1als would be frozen on a date cert:

members would become fully vested
r accrued benefit.

of future premium tax revenues

3 million per year that now goes mé
iIce/fire share plans).
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nate or Freeze Current Ci

eral employees plan termination —
ets are distributed 1in accordance witl
n.

| the case of termination of the plan,
1ts of all members to benefits accrue

ate of such termination, to the ex
nded, shall be non-forfeitab
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nate or Freeze Current Ci

eral employees plan termination —
oation likely if plan assets are not
ficient to cover value of accrued ben

though court decision on termination
ice/fire plan was based on different
1S a reasonable chance that court
reach similar result in termir
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ose Current City Pla

ent City plan would be closed to
mbers on date City joins FRS. |

bsed City plan continues in operation
1l the last benefit 1s paid out.

mbers of closed City plan can elect
in City plan or join FRS. |

iployees hired after date City |
ne members of FRS.
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RS Past Service Credit

employee who joins FRS cannot ot
dit under FRS for past service with t
y for which the employee will receiv
efit from a City pension plan.

yther words, if you elect to join FR |
ot get credit under FRS for any s
¢ City that entitles you to a t
ity plan.
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y Past Service Cre

plan 1S terminated or frozen, all
vers of the plan become vested 1n tl
fit accrued to date of termination/fres

members would then be entitled to a
it from the terminated City plan.

use they will receive a benefit from
an, the members are not eligibl
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to join FRS and obtain credit unc
S for their years of service with the (
2y would have to waive their right to
cerve benefits from the City plan.

ey would then receive a refund of the
mber contributions (with interest), k
ng more, in order to be eligible t
edit for their past City ser



Stamp
Generated by Océ PRISMAaccess (Adobe® Normalizer)


RS Past Service Crec

llow vested members of the City
sion plan to obtain past service crec
der FRS, the City plan would have to
ended to permit members to opt out :
1ve their right to a benefit under the

ne can be compelled to waive tk
a benefit under the City ple
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RS Past Service Crec

service credit under FRS may be
hased by the City, by employees, «
ombination of both.

te law does not permit the local
rernment to purchase upgraded past
1ce credit on behalf of elected offi
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RS Past Service Credif

e City intends to purchase past se

dit for employees who elect to join
s must be specified in the FRS
1cipation agreement at the time the
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RS Past Service Credi
Special Risk Benefit “Glitch

hough the FRS special risk benefit I
» of AFC for each year of service, the
efit rate for the past service of speci
members 1s limited to 2% of AFC

car purchased.
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RS Past Service Credi
Special Risk Benefit “Glitch

e “past service glitch” is a major obsi
ities that want to join FRS for their
ice officers and firefighters. Most la
sion plans provide a benefit to polic

ers and firefighters of 3% per ye
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RS Past Service Crec
ypecial Risk Beneftit “Glitch

st members will not elect to give ug
ht to a 3% benefit under the City plar

ain for a 2% benefit under FRS.

a result, most members will elect to
he City plan after the city joins FRS
increases the pension costs bor
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Pending Legislation
(HB 673/SB 1572)

.» ects Special Risk past service “glit

1ends Chapters 175/185 to allow Cit
| 'om FRS to continue receiving
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ending Legislation
(SB 534)

ses FRS Pension Plan to new memt

sctive 1/1/10.

employees who join FRS on or afte
0 would participate in the FRS
ent Plan [like a 401(k)].
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Benefit Comparti
(Fire/Police)

FRS

6 years

55+6 yrs svc [50+10 yrs svc
or 25 yrs svc |Rule of 70 (ac
at any age service = 70)

Highest 5 yrs
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N eﬁet_it éohipa |
(Fire/Police)

FRS Miami

3% x AFC x |3% 15t 15y
yrs of svc 4% thereafte
(100% max.) |(90% maxi

10 yrs cer

Single Life
Annuity
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S Benefit Compat
(Fire/Police)

Miami
Beach

3% per year |2.5% per yec

Yes — 5 yrs
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omparisc
(Fire/Police)

FRS

None

yee Social 6.2

ity Contribution

O 20.92%

lal Security 6.2%

33.32%
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Benefit Comparti
(General Employees)

FRS

6 years 5 years

62+6 yrs svc |50 or 55 + 5
or 30 yrs svc |svcC
at any age

Highest 5 yrs
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Benefit Comparti
(General Employees)

FRS

Miami |

1.6% x AFC X
yrs of svc
(100% max.)

3% x FAM
of svc; or 3¢
15 yrs and 4
thereafter

(80% or 909
maximum)

Single Life
Annuity
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S Benefit Compat
(General Employees)

Miami
Beach

3% per year |2.5% per yec

Yes — 5 yrs
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FRS Compariso
(General Employees)
ibutions FRS

ee Pension

None

oyee Social

ity Contribution SLE

9.85%

ial Security 6.2%

22.25%
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duces City pension costs in long-tern
[ total City pension costs could incree
1€ short term |

, City out of pension business

and eventually eliminates
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ning FRS — Disadvantag

al City pension costs will likely Inc;
several years; cost savings may not |
ur for 10-15 years

nefit structure for general employees
r00d under FRS |

rol over pension benefits and cc
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